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What Sort of Person are you? 

Yes what sort of person are you? What is it that makes you view life and 
your world in the way that you do?

Those are pretty powerful questions when you think about it. Yet we 
rarely ask them, perhaps only doing so when we have some sort of "crisis 
moment."
Like the sudden situation when you find yourself amongst a group of 
people that all seem strangely alien and different. Or the slowly arising 
situation when you realize that work and life don’t fit comfortably around 
you any more. When you feel like the proverbial square peg in a round 
hole.

“What a surprisingly different person I am!”

When you do start to get curious about the kind of person you are it can 
be very enlightening.

First there is the dawning revelation that you are in fact different from 
other people, accompanied by the embarrassment that it has taken so 
long to realize it. - All those years thinking that others were ignorant, 
obtuse or downright obstructive just because they didn’t see things the 
same way!

Second it’s the surprising extent of that difference and understanding just 
how many factors can differentiate you from others.

Taste and Preference Differences

This is the difference that is very familiar to us of course!
We’re well used to disagreeing with others over music, entertainment, art, 
films, food, holidays, politics, religion and football teams of course. What 



we probably never thought about before though is that these differences 
are just the outcomes or effects of other more fundamental differences 
that we have.

Beliefs and Values Differences

We grow up establishing our own system of beliefs and values. Ideas like 
we make our own way in the world, or charity begins at home were 
instilled in us by our family and early teachers. As children we accepted 
these inputs without question and believed them to be true. Then as 
adults they became the values that subconsciously influence the way we 
think and introduce natural bias when making choices. 
As an example, think how when buying a new car some of us will be 
biased towards safety and reliability others towards style and desirability. 
In both cases the bias is reflecting a value quietly doing its work in the 
background.  

Behaviour and Personality Differences

Your behaviour can easily be separated into four distinct and in some 
cases conflicting types or differences. You could in fact create your own 4 
type model by simply selecting two logically connected and measurable 
traits and building a matrix like this. 

The 4 type idea has been around from the days of Plato and Aristotle. 
Their broadly similar four types of Artistic, Sensible, Intuitive and 
Reasoning all coordinate how we think together with how we relate to the 
world. 
The traits are to some extent environmentally developed rather like 
values, but differences in brain development also play a part.
Your type and its dominance are determined by the weight of the 
correlating traits, with some people occupying a balanced or “hub” type.

These 4 types largely correspond with modern profiling models such as 
Myers Briggs and Keirsey Temperament sorter that assist in career and 
role placement.



Thought Processing Differences

As well as feeling and behaving differently we also process thought 
differently. Again you may already have detected this in the way you 
learn. Some of us prefer to learn by listening. Others prefer to read about 
the subject or scan images. Then there are those that struggle with either 
form of instruction and can only learn something by having at go at it. 

We reason things differently too. As examples of this: Some are happier 
looking at the "big picture" while others place more importance on 
scrutiny of the detail. Some will make decisions by brainstorming several 
options others will follow a more logical sequential process of choice.

Relationship Differences

This is possibly the difference that surprises us most. The notion that 
others are motivated by different things too us, and that they would 
prefer us to behave towards them in a manner they prefer. 
As an example of this, you may hold a life long belief that "honesty is 
best" and feel you should be immediately open and frank with other 
people and expect them to be the same with you. The reality is that some 
will and you will get on well with them, but very likely more won’t and will 
resent your opinionated attitude.

In the same way, we don’t all want to occupy the same roles. You may 
see decisive leadership as a strength. Others will neither want to be 
leaders nor necessarily believe they are so important in the scheme of 
things. Some of us actually don’t want to work with people! We don’t 
even want to socialize in groups! We are really happiest when we are 
immersed in a problem or investigating the unknown and what is beyond 
it!



So what is the moral of all this?

 First it’s to recognize that you can be different from others in so 
many ways. In fact you could be in a minority.

 And to recognize that with a bit of help from others over time we 
created these differences for ourselves. We choose to see and feel 
about things the way we now do - and choices begin with a 
thought, and you can control what you think.

 So if you are not happy with life, the world or your job don’t get 
frustrated and stressed because you think you cannot change it. 
Think about what you can change.

 Think about yourself. Identify all those factors that make you the 
person you are - the Values, Behaviours, Thought Processing and 
Relationship factors. 

 Consider from this what shape of peg you are today and then 
consider what “shape” job or life style fits you best today.

 But also think what factors you can change in yourself. Remember 
that everything starts with a thought. You can change how you 
think and through that adapt the shape you put on life.

 Midlife frustrations are not always about being a square peg 
in a round hole. Often it’s about changing your shape to fit?

If you would like to learn more about the person you are there are free 
profiling questionnaires available within www.onwego.co.uk. Follow the 
links to the Keirsey Temperament Sorter and The Enneagram Institute.
If you would like a friendly chat about your midlife ambitions then get in 
touch via the website message box and we can book a chat by telephone.
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